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Overview
This course is designed to address the myriad challenges that come with job market preparation and performance.  The department has offered pro-seminars before, but none exclusively focused on the job market. This particular seminar has been planned for over a year, and our intention is to convene it at least once every two years, depending upon demand. Each week’s discussion is arranged as a step in the job search process. The topics in this syllabus take us from start to finish, but they are certainly not set in stone. Moreover, we hope that the group may suggest additional directions for our discussions.  You are eligible to attend this seminar if you are presently on the job market or anticipate going on the job market in 2009. All others should wait for a more opportune time. 

Requirements
A requirement of the seminar is the development and/or completion of some job search-related product.* This requirement covers a range of efforts, including, but certainly not limited to one of the following:

·  a statement of research and teaching required for some of your      applications;

·  an annotated outline of your dissertation 

·  your job letter included to be included with your application; 

·  your writing sample; 

·  your full job application;

·  your job talk.
*Any seminar participant who actually receives a job offer by December 8th, the due date for final products, is exempt from the final assignment.
What is required of you is negotiable, but it has to advance your progress in the process of finding a job. This means that it will not really be feasible to just “drop by” during the course of the quarter and cherry-pick the topics you’d like to hear about, however tempting that may be. While not everyone can attend every time, it is important that if you participate in the seminar, you make a commitment and participate fully. The co-conveners depend upon you to provide insight from your own experience to those who are less experienced. And we want to leave enough room for discussion of specific issues that come up for those presently on the market, as well as time for job talks, if necessary. This requires a group who meets consistently and faithfully. Along with the final product, additional requirements of the course are:

· Earnest participation in all discussions and active intellectual collaboration with seminar members.

· Presentation of your final product to seminar participants
· Written plan of work from October 1, 2008 to July 1, 2009
(All written material due December 8th, noon, NH 2204)
Reading

There are two books that we will be reading together, and which can easily be gotten through Amazon.com or (better yet), ordered through Chaucer’s Books. 
Barnes, Sandra On the Market: Strategies for a Successful Academic Job Search
Vick, Julia Miller and Jennifer Furlong The Academic Job Search Handbook
Please order these books as soon as you can. We have made some suggestions about what chapters to read when, but that too is flexible.  

A Note on Collegiality
Every graduate seminar is a quick immersion into a fraction of what one needs to know to be an experienced sociologist. And of course we start from different locations. But that’s what makes practicing together so rewarding. That the topics of this seminar lean heavily to the practical makes the seminar no different from any other: it is in this environment that intellectual generosity can far outweigh the seductions of competitiveness.  Moreover, a number of you are interviewing for jobs as feminist scholars. This seminar presents yet another important occasion for the demonstration of feminism as both scholarship and practice.  We look forward to that.  
SEMINAR SCHEDULE
Topics of discussion and exercises are subject to change, depending upon feasibility guest speakers, and instructor travel schedules. 
September 25
Introductions, Preliminaries, Planning
· Review of Syllabus, Addition of Topics
· Decisions about reading

· Decisions about final product

· Presentation sign-ups
· Where seminar participants are, in their own  job search process
Vick and Furlong: Chapters 1 and 2
Barnes:
        Chapters 1 and 2

October 2

Applying for a Job, Part I: The Decisions



Guest Speakers: All those who have already applied 
Initial Discussion Questions:
· What does “being ready” really mean? 

· What does “going on the job market” really mean?

· Academe or other? Post-doc or university? 
· How do you choose which places to apply?

· How do you use a job list? 

· How did you decide? What would you do differently?
Vick and Furlong: Chapters 3-6
Barnes:
         Chapters 3 and 7

October 9

Applying for a Job, Part II: The Materials
Guest Speakers: All those who have already applied
Initial Discussion Questions:
· What goes into an application?

· How do you write a cover letter? How do you make it different without it being too different?
· What’s the difference between marketing and lying?

· How do you improve your Curriculum Vitae?

· What’s impressive in a teaching portfolio?
· What do you give your committee? What do you ask of them? Do you have to do what they say?
· How do you choose/prepare a writing sample?

· When do I have to FINISH?

Vick and Furlong:
Chapters 7-11

Barnes:

Chapters 4 and 5

October 16

First Interactions
Guest Speakers: All those who survived ASA interviews 



Initial Discussion Questions:
· Should I job hunt at the ASA?
· What do I say in mini-interviews?
· How do I follow up?
· What if I get an Interview?
· How do I talk on the phone?
· How do I schedule an interview?
· What questions do I ask about the format, the people I will meet, the job talk, the students I will meet? 
In-class demonstration: Role-play an ASA interview

Vick and Furlong:
Chapters 12-14
October 23
Preparing for the Job Interview




Initial Discussion Questions:
· What should I know about the department?

· What should I know about the college or university?

· What should I know about the faculty?

· What are all the things I should know about what they expect in a job talk?
In-class exercise: Build a list of questions YOU will ask on your job interview.
Vick and Furlong:
Chapter 16

Barnes:

Chapter 6 



October 30

Preparing the Job Talk
(Presentations by any who are preparing job talks) 
In-class exercise: Develop a method to prepare for questions asked during (and after) your job talk
November 6 

The Campus Interview and Job Talk 
Guest Speakers:
Victor Rios (UC Berkeley ’05) 
Nikki Jones (UPenn ’04)
Barnes:
    Chapter 9

November 13

Negotiating a Job Offer



Initial Discussion Topics:

· Financials: salary; moving expenses; sabbaticals; retirement income; summer research stipends; relocation and signing bonuses

· Research Support: computer/software; size and location of office (and its furniture) research-related funds; research assistance; travel funds; intramural research funds; grant-writing support

· Teaching and Service: teaching load; discretion in selection and preparation; TAs and graders; release time policies; advising and theses direction; committee work

· Quality of Life: faculty housing; partner employment assistance; childcare; parking

· The Tenure Clock: publication expectations; frequency of review; unpaid leaves; parental leaves

Vick and Furlong:
Chapters 17 and 21

Barnes:

Chapter 8
Presenters:
November 20

How to Finish Your Dissertation




Guest Speakers (by email): UCSB Sociology faculty





Discussion Topic: Making a Plan of Work 



Presenters:
Novermber 27
No Class (T’giving) 
December 4

Last Thoughts on Getting a Job

Vick and Furlong:
Chapters 18-20
Barnes:

Chapter 10 and 11

          Presenters: 
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